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Acrease Won Despite Contract 


costs Average Macy Pay Rate — 
7 A Week Over City-Wide Scale — 


See Story On Page 2 
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PARKCHESTER 


Katherine Higgins (P11) was the lucky win- 
ner of a 1950 Ford at the St. Anthony’s Church 
drawing . .. We got our first letter from Leon 
Gainless, who is stationed at Camp Woods, Fort 
Monmouth, New Jersey. With the letter he sent 
a picture. He sure loo ood in uniform, and 
from what he says, Army life isn’t too bad after 
all! . ... Elsie Metz (P2) is our most recent 

randmother. She’s bragging about a fine boy. 
oe a1 Congratulations! Your reporter finally made it! 
Se Georgine Staib After waiting close to eight years she was 
"promoted from Housekeeping to selling in P2 . . . Biggest subject of 
‘ work and speculation is, “When does the raise come through?” 
ow that negotiations are over we just want to see the color of the 
money .. . that’s all! Most people we talk to are glad to hear that the 
Union is getting strict about letting people into meetings only if they 
have their Union cards. That goes for our Divisional Meetings, too, 
so if you haven't gotten your card see Andy Fellicia right away. We'll. 
also need our cards to be able to vote in the Union election in January 
— so don’t lose any time in getting your records straightened out .. . 
With the holiday pressure on let’s all be on the lookout for grievances 
— there are ently lots of them at this time of the year. 


‘4000 Members Vote 
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Accept $3.25 Victory 


In a complete reversal of the 
stand they had taken just two 
weeks before, the members of Lo- 
cal 1-S voted almost unanimously 
in favor of accepting an immediate 
gain of $3.25 a week, retroactive 
to November lst. 


More than 4,000 men and wo- 
men made the trip to St. Nicholas 
Arena to cast their votes for an 
agreement which raises the aver- 
age Macy wage to almost $7 a 
week higher than the city-wide 
average prevailing in other depart- 
ment stores. 

In a bitter dénunciation of 
whispering campaigns which ac- 
junk the leaderghip of “selling 
out the workers,” President Sam 
Kovenetsky said, “An honest look 


’ at the record will prove that the 


FLATBUSH 


Unreported promotions which deserve con- 

atulations include: Arnold Hagler from the 
Men's artment to Non-Selling Sponsor in 
Toys and Evelyne McDermott, from Furniture to 
ASM in Men’s Furnishings. Sonny Sneider has 
been out for two weeks after cutting her eyeball 
with a sheet of wrapping paper. Her vision will 
not be damaged, but she will be’ out for some 
time. We all wish you a si ar — re- 
covery, Sonny ... Our sympathy to Celia Stem- 
ber (Fi2) the loss of her brother . . . Rhea Sabran 
Laura Mellin, who injured her wrist while working many months ago, is 
finally back at work . . . and we're glad to have her with us . . . Lee 
Worper (5) got married last week . . . we’re still waiting to meet the 
lucky guy . . . Sylvia Tellal (Non-Selling Sponsor in Toys) won the doll 
raffied off by the Hobby Club . . . As we reported before, this group of 
men and women are doing their best to help make this a brighter Christ- 
mas for orphaned boys and girls. We're sure that their dolls and tool 
chests are going to spread a lot of cheer where it’s most needed . . . Just 
in case there are still some who may not know it — our own Jack 
Jampole has been taken out on a three month leave by the Union and is 
assigned as Administrator to the Flatbush Store . . . Back him up! 


WHITE PLAINS 
























Frances Petluck is the new reporter for White 
Plains. Pass the news along! . . . Congratula- 
tions to all the many new Christmas Sponsors 
sporting their fresh white flowers . . . and the 
same to Orial Banks and Edith Toucey who are 
responsible for teaching the intricacies of Macy 
system to the many new people who have joined 
us for the hectic weeks ahead . . . Touching scene 
witnessed in front of the vault: Keith Toucey 
(formerly Camera Department) surprising Mom 
and Dad (Edith and Jack) by early arrival from 
Marine Boot Training for Thanksgiving at home . . . It was nice to see 
Bruce Barton who stopped in to say Hello in his new Navy uniform... 
The girl’s basketball team has started practising — watch out fellas! ... 
Linen’s Department Manager Allen received a — rebuke from man- 
agement for doing Stock Work. A grievance was filed against him and 
he was warned, in no uncertain terms, that if he persisted the conse- 

would be most grave — for him! . . . We had our last Shop 
Seoward’s meeting of 1950 on December Sth . . . This year was a good 
one, but we’re out to make ’51 even better! . .. Welcome back to Martha 
Glus (Cosmetics) after a period of illness and our best wishes for a 
speedy recovery to Marcia Johnson (Men’s) and Lorna Werba (Corsets) 
who are convalescing after surgery. 


Fat ravoino 


JAMAICA 


Our Saturday night dance at the Hempstead 
Labor Lyceum was a huge success. Despite late 
schedules and the amount of travel involved for 
some people, we had more than 200 at the affair 
and everyone had a grand time. We've been on 
the Bonus schedule since the end of November 

_ and it promises to be a bruising Christmas. . . 
Myrtle Prior, her husband and a friend were the 
only first car survivors of the recent Long Island 
RR wreck. They were trapped for several hours, 
but all of them finally emerged un-injured. Joseph Lack 
Truly a miracle! The Jamaica Store Committee took a careful look at 
the response to the Union’s call for demonstration picketlines and 
agreed that although we got off to a slow start we built up to a terrific 
finish. They extended their thanks to every member who participated. 
One of the big problems remaining for ‘all of us are those who failed to 
cooperate. They'll be on hand to collect their raises, but it seems that 
they like things handed to them on a silver platter. Seems that they 

have to learn that when they are called on they’re not being 


will just 
asked to do anyone a “favor.” They are just being asked to help, them- 


When they refuse the only ones to benefit are management. A 
Union means UNITY — and not excuses! 


whisperers are lying. Other Un- 
ions, some of them free to strike 
and some bargaining on wage re- 
openers, settled for less than we 
have won—despite the fact~that 
they were bargaining more than 
four months after the outbreak of 
hostilities in Korea sent prices 
soaring.” 
A Great Victory 

The Local’s President and 
speakers from the floor were 
cheered as they said, “We have 
won a great victory by forcing 
management to make major con- 
cessions to us at this time.” 


they were the first, in 1949, to 
sign contracts that run until 1953. 
They put us on a spot and made it 
tough for us! Yet in spite of these 
things we have moved ahead and 
made new gains! The facts speak 
for themselves!” 
Sentiment Shifts 


Two weeks before the agree- 
ment was ratified the membership 
had, by an overwhelming vote, re- 
jected the company’s offer. From 
the floor came repeated calls for 
demonstrations and other actions 
to convince the company that they 
had better raise their bid. 

In an effort to mobilize its man- 
power resources the Union held a 
series of emergency Shop Steward 
meetings as the first step towards 
drawing thousands of workers 
into the fight. From the outset, 
however, it became apparent that 
much of the sentiment expressed 
at the first special membership 
meeting was evaporating and that 
the people favored acceptance of 
the $3.25. 

That this was true became in- 
creasingly obvious as the days 
went by. Morning and evening 


* demonstration picketlines at Her- 


ald Square and the Branch Stores 
were not receiving the full support 
of even the members who had 
most vehemently spoken against 
acceptance of the offer. 


Make Democracy Work 


just completed, Local 1-S ¢ 
for the years 1950 and 195] 
total $5.03 per week. Of the $3 
increase, $1.50 will go into” 
wage structure as of November 
The inclusion of the rem 
$1.75 will be determined by ne 
tiation in February, 1952. In. 
case will a worker lose any 5 
of the amount not included in} 
structure, since it will be m 
tained even if it should put aj 
re above the maximum for’ 
job. a 




















of every 
“Regular Employe” on or bef 


November 19th. The $3.25 


be included in the figuring of g 


average earnings for suc. 


poses as sick leave pay or vags 


tions. 


Echoing the sentiments aired 


the meeting, the most widely heat 


after-meeting comment added 


to, “We could have used mo 


but we’ve won a big fight. If 


cost of living keeps going up we 
be going back to ask ‘for mo 


Our Union is in good shape 


it’s getting better all the time!” 





The entire amount, ho 
will be added to the pay envelope 
rson who became | 


The raise just won will in g 
way interfere with automatic @ 
merit increases which are due. fj 
maiuy cases known to the Uniom 
workers will be receiving raisg 
which add up to more than $5, © 


Cautioning against false defeat- 
ism, the President said, “There 
may be some among us who, for 
one reason or another, may claim 
that our acceptance of this offer 
is a defeat for our Union. It is 
true that most of us were not, and 
are not completely satisfied with 
the size of this increase or the 
size of our total wage. But it is 
also true that we have won more 
than most other Unions and our 
wage» are the highest in the in- 
dustry. Let’s not fall for the phony 

ropaganda of defeat when we 
iave a real victory to celebrate.” 

Cheers and applause shook the 
crowded hall as Sam Kovenetsky 
thundered, “the other department 
store unions say we are making 
things tough for them. They 
should look in the mirror if they 
want to see who is making things 
tough. Their average wage is 
to $7 behind ours. That makes it 
tough for us! They attacked us 
for extending our agreement, yet 


Failure to carry out the deri- 
sions of the members was scath- 
ingly attacked by President Kov- 
enetsky. He said, “Local 1-S is a 
democratic Union and we want it 
to stay that way. When the ma- 
jority makes a decision it is up to 
the minority to follow that deci- 
sion whether or not they agree 
with it. It was incumbent upon 
the minority to work as hard as 
anyone else. Unfortunately, in the 
last two weeks we saw more peo- 
ple who had voted with the minor- 
ity hard at work than people 
who had voted with the major- 
ity. The membership must realize 
that when they cast a vote they 
must also assume the responsibil- 
ities that go with the vote. Our 
Union’s power and prestige is 
lowered when the members fail 
to support any action approved by 
the majority.” 


Gains Total $5.03 


As a result of the negotiations 


Caught Short 


Close to 100 members of 


home, were caught ,short by 

rigid enforcement of the “Adz 

sion by 1950 Union Card” 
A large number, despite the 


expressed high praise for 
Union’s firm stand which 


voice in determining its aff 

Article IV, Section 9 of 
Union’s Constitution says, 
bership . . . cards shall be iss 
to all members, who shall c 
them.. . 
ings. ... 

Cards must be called for at 


Union office. 





In Card Check — 


1-S, many of them in good stam 
ing but with their Union cards 
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Members of the Local !-S Negotiating Committee listen intently as the Union's Attorney, Sam > 
reads the text of the new agreement providing $3.25 wage increase. The contract was signed on Dec 
5th and is retroactive to November Ist. 
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| 
Man’s Hope 


While millions throught the world are busily planning for a 
ht Christmas others are living under the dreadful shadow of 
her war. While millions again prepare to give praise, in word 
song, to the ideal of Peace On Earth, Good Will Toward Man, 
ere are dying in the grim realities of another conflict. 

‘It can honestly and safely be said that the people of the world 
i peace. The little people — the workers, the farmers of all 
ds — have nothing to gain from the devastation of war. But 
sace seems to be too big a thing for the little people to grasp. 
hey are baffled and overwhelmed by the size of the job and they 
in’t feel ready to tread where diplomats have come so close to 
| We are ardent supporters of the United Nations. We believe 
hat if the UN cannot do the job then the job will simply not be 
s, We believe, too, that the UN, much the same as any other 
@rganization, would be stronger and possibly more effective, if 
hey knew that they had the support of the people. The UN must 
become a political football. It must increasingly reflect the 
seeds and the desires of the peoples of all the nations represented 
its councils. Let us each take a few moments from our limited 
isure and write to Secretary-General Trygve Lie at Lake Success 
d let him know what we most want from the United Nations — 

‘on whose success rests the hope and the future of mankind. 
ol Bs Faith thing. We don’t mean blind faith, but rather 
the kind that rests on knowledge and on fact. 
We know, for example, that faith in management would be seriously 
placed. We know that because the facts have taught us so. Over 
p years we have learned that our interests and those of the com- 
any are not one and the same. And we have learned that the 
pany will look out for its needs before it concerns itself with 


Faith, in our estimation, is a fine and noble 


ie That is one of the reasons we built our Union. And because 
ie have worked to build the organization with our own hands 
i hearts we confidently place our faith in it. We know that so 
ng as.every member is free to talk, suggest, criticize, discuss and 
gue the best means of building still greater eatin we shall 


Mave no cause to regret the placing of our faith. 
me! 


atone 


Me 


Hope is a big word. Everybody has high 

hopes. We continually search for security 

and hope that we will find it. We fight for a 

Better life and hope that we will win. But what of the person who 

Haves the future to hope alone? What can he expect? Man’s hope 

thas been shrewdly exploited for years. He has been promised the 

[moon and sold many a phony bill of goods because he merely 
“hoped” that they were the real things. 

Hope is the mainspring that drives men on in the struggle for 

r world. A dream — a vision —- the idea of brotherhood — 

eaty. Take hold of any one of them and think about it. They 

oncepts for which men have martyred themselves. They are 

which have moved men to action. They are hopes which, 

ed for and acted on, are gradually changing the face of the 

in which we live. Constructive hope, put into action, means 


i We don’t like charity. While we appreciate 
rity and praise the generosity of those who give, 
we dislike the fact that they must give. We 
{ think it right for people to be dependent on someone alse’s 
8 or humor. We believe in, and in our own small way are 
ig towards, a society whose sick and needy get the care and 
need because they have earned it. We believe that every 
9 citizen has the right and the responsibility to work at 
g that will enrich the lives of all of us. We are working 
Biting for a fair day’s pay for a fair day’s work. We are 
g and fighting so that every person who works earns not 
8 necessities, but some of the luxuries of life as well. 
that hoped-for day arrives we will continue to take vol- 
j contributions for such worthy causes as our own Cooper 
Fund, the March of Dimes or embattled workers seek- 
S improve their lot. 
Well-placed Faith, intelligent Hope and the spirit of Charity 
_melp us attain that glorious goal of Peace On Earth — Good 
M Towards Man. 


LETTERS 
to the 
EDITOR 











To the Editor: _ 


I cannot be sure that I acknowl- 
edged the Union Death Benefit 
Fund check in the amount of $200 
which I received some weeks back. 
Both my mother and I have been 
ill and many things have had to 
be neglected for the time, 

Perhaps it is better that I should 
do it twice than not at all, for I 
do want you to know that it has 
helped very much and is greatly 
appreciated. 

Also, I’d like you to know that 
I am deeply grateful for your 
kindly and helpful expressions of 
sympathy in my great loss. I have 
had nothing but the best of treat- 
ment from Local 1-S. Mrs. Watson 
was most thoughtful and kind to 
me. 

Thank you again for every- 
thing. ‘a! 
Sincerely yours, 


Hazel M. Vincent 


To the Editor: 

I want to take this opportunity 
to give my heartfelt thanks to 
Local 1-S, its excellent Health 
Plan and its wonderful Blood 
Bank. | 

Two major operations, five 
blood transfusions and more than 
a month in the hospital really con- 
vinced me that these plans are 
essential protection for every 
member of our Union. 

I can only hope that other mem- 
bers will appreciate it and support 
it without having to learn the hard 
way. 

1 am grateful for the kindness, 
the cooperation and the help I got 
from Local 1-S when I was in 
need. 

Sincerely yours, 
Anna Roseman 
159 Dept. 


To The Editor: 

My wife and I want to thank 
our Union for the wonderful and 
unselfish way it helped us in our 
first, and I hope our last, emerg- 
ency 

Although I haven’t donated I 
am really impressed how the Blood 
Bank is constituted. 

Just to say “thank you” for the 
three “life saving” pints of blood 
I was able to draw from the Blood 
Bank seems very inadequate, and 
to write what I feel in my heart 
is impossible. 

To the Union, to members shite 
have donated and especially to the 
people responsible for the Blood 
Bank, our deepest gratitude. This 
has been an experience that will 
never be forgotten by us because 
our Union so nobly responded to 
our immediate needs. 

Sincerely yours, 
James and Raphaela 
Robinson 


HTE and 907 Depts, 


Tenants Lose Fight 
Against Rent Hikes 


On Wednesday, November 22, 
the New York State Rent Commis- 
sion went through its routine of a 
“public hearing” in order to de- 
cide on the recommending of 
amendments to the rent control 
law. 

“As a hearing it was a farce,” 
reported Local 1-S Education Di- 
rector Dick Pastor who represent- 
ed the Union. “Tenant and land- 
lord groups all felt so strongly 
that each in turn Joudly booed the 
other’s speakers.” 

(Continued on page 4) 














"Take that mail to the dead-letter office. I'll teach those voters!" — 





Holiday Pressure Adds 
To Members Problems 


By Vice-President 
GEORGE GURIAN 


The holiday season has always 
presented members of Local 1-5 
with their biggest headaches. It is 
during this peak season that man- 
agement, from top to bottom, at- 
tempts to squeeze the most work 
out of every person on the job. 

It is also during this season that 
we have the largest influx of non- 
Union workers, unaware of the 
terms of our Union contract and 
anxious to do the company’s bid- 
ding. Because of the mad rush, Ex- 
ecutives will attempt to get around 
the contract in order to meet or ex- 
ceed their quotas. And in the same 
mad rush Union members and 
their Shop Stewards too often re- 
lax and allow Union standards to 
be forgotten. 

Instead of allowing the Union 
to afford maximum protection at a 
time when it is most urgently need- 
ed, there is a tendency on the part 
of some to excuse violations on the 
grounds that “it’s just for a short 
while.” 

Serious Problems 


Among the more serious prob- 
which’ usually arise during the 
holiday season are, 1) Executives 
performing staff duties, 2) work- 
ers being pressured into handling 
many more than one customer at a 
time and 3) workers being pres- 
sured into performing the duties 
of other Union members, 

The after effects of such viola- 
tions can be with us for a long 
while after Christmas if we allow 
them to exist during the three crit- 
ical weeks of December. 

Executives are specifically for- 
bidden from performing staff dut- 
ies. Under the terms of the agree- 
ment an executive who wants to 
sell, for example, in order to find 
out what the customers are look- 
ing for, must be accompanied by 

Union member who will do noth- 
ing at all but watch the executive. 
This clause was included in our 
contract in order to help save Un- 
ion jobs from over-eager execu- 
tives. If we allow them to get into 
the habit of violating this provi- 
sion we can expect them to contin- 
ue to try it long after the holidays 
are past. 


As Vice President Elizabeth 
Hammond explained in a previous 
article, members. handling more 
than one customer at a time are 
violating management’s own train- 
ing rules and place themselves in 
danger of losing their jobs. From 
experience we know that in most 
cases the executives are not too 
concerned if you lose your job, 
They will pressure you in an at- 
tempt to have you wait on as many 
customers as you can handle. They” 
are thinking of their production — 
not of your job! 

We also know from experience 
that it is all too easy for an exec- 
utive to ask a salesperson to “push 
that truck over here” or say, “wash 
this showcase a'bit” or suggest any 
of a dozen other duties that belong 
to another worker. If we allow 
ourselves to fall into traps of that 
kind we can only hurt ourselves. It 
can only serve to weaken our unit- 
ed strength if one group of Union 
members is made to feel that an- 
other group is taking its work 
away. 

We must not forget that even 
during this period our Shop Stew- 
ards have the right to leave the 
floor to deal with grievances, But 
we must also remember that the 
Steward may not even know that 
there is a problem unless every 
man and woman is ready to report 
to the Steward any a all griev- 
ances. 


Settling Grievances 


Grievances can best be settled 
when they are brought to manage- 


ment’s attention almost immediate- 
ly after they have occurred. Griev- 


ances are best presented when they ~ ee 


are written up by the Shop Stew- 
ard. In this way he can be sure of 
getting all the facts and relating 
them to the proper clause in the 
contract which he says is being 
violated. 


It’s up to each of us to protect 
our jobs by protecting our rights. 
Let’s survive another Christmas 
season by remembering that we are 
Union members and that’ we can- 
not be pushed around! i 





This year, as last year, Local 1-S will piey host at Christmas parties at 


the Union office and in the suburbs. 


Plains festivities a year ago. 


hoto above was taken at White 





. You Are Cordially Invited. eee 


*~ You are cordially invited to an 
_ open house holiday party at the 
Union office on December 27th. 

As we have in the past, we'll get 
together again to drink to the suc- 
cess of the years gone by and 
toast the new one about to begin. 

The holiday season has always 
afforded us the opportunity to get 
together with old and new friends 
for a bit of auld lang syne and a 
chance to pledge ourselves again 
to the unity ‘which has cael 80 


much for us. 
Announcing the “Open House” 


date, President Sam Kovenetsky 
said, “The year of 1950 has pre- 
sented us with many problems. To 
the credit of every single member 
of our Union we can say, at year-s 
end, that we have successfully 
overcome all obstacles. 

“We have good reason to cele- 
brate. Join us on Wednesday, De- 
cember 27, when you are through 
at work.” 

Local 1-S will also play host to 
its members in Parkchester, Ja- 
maica, White Plains and Flatbush 
at times and places to be an- 
nounced. 


‘1-8 Executive Board Maj ority 
| Endorses Slate To Lead ‘Union 


The Local 1-S Executive Board, 
at its regular meeting held on No- 
vember 28, voted overwhelmingly 
to “endorse and support” a full 
slate of candidates for Union office 


in the elections to be held at the 


GOLD TO DIAMONDS— 
THE LOCAL 1-S WAY 


When the Union learned that a 
worker with only four years of 
service was due to be promoted 
from the selling of Gold to Dia- 
monds it moved fast. 

A thorough check of the mem- 
ber’s seniority standing showed 
that Henrietta Rosenbaum had 
more than 23 years in the store in 
addition to previous Diamond ex- 
perience. 

The Union promptly challenged 
the company and demanded that 
on the basis of her service Miss 
Rosenbaum be given the job. 
Management contended that her 
ratings were not good enough to 
merit the promotion. 

The Union scored its winning 
punch when it pointed to the fact 
that for almost a quarter of a cen- 
tury Miss Rosenbaum’s work for 
the company had met their ap- 
proval and on that basis alone 
had earned the promotion. The 
company was forced to agree, 








KNOW YOUR OFFICERS 


SAM KOVENETSKY -Part I 


Sam Kovenetsky has spent the 

past 21 years of his life either 
working for Macy’s or fighting 
to make Macy’s a decent place in 
which to work. 
{ His career as a convincing 
talker and winning negotiator be- 
gan when, as a ps le he was 
nearly expelled for some now for- 
gotten ieles action of the rules. He 
met with his Assistant Principal 
and succeeded in convincing him 
that disciplinary action was un- 
called for. 

During the latter part of the 
hectic °20’s Sam worked and 
studied at the same time. In 1928, 
however, the firm he was working 
for went bankrupt. That summer, 
he casually walked up to an East 
River dock and asked if there 
were any _ to be had. “The 
next thing I knew,” he says, “I 
was a deckhand on a freighter. I 
went home to break thé good news 
to my parents only to find that 
they were violently opposed to my 
going. 

“Just a few days after we sailed 
we ran into a terrible storm. Our 
cargo of pipe broke loose and 

to roll around. I, along 
with other crew members, was 


ordered to go down and tie the 


things down before they stove a 
hole in the side of the ship. 

“We went down,” Sam recalls, 
and in a matter of Minutes I was 
trapped under the pipes. They 
were rolling on racks just an inch 
above my face. I couldn’t get out 
and the others couldn’t pull me 
out. It was a close call!” 

When his ship returned to the 
United States, Sam again began 
job hunting. On Armistice Day, 
1929, Macy’s hired him as a stock- 
man at $15 a week for a 48-hour 
week with unlimited overtime and 
no overtime pay. 

When the Christmas rush was 
over, Sam, along with everyone 
else in the store, held his breath 
and hoped for the best. He sur- 
vived the wholesale firings and 
continued to work under what he 
describes as, “the most brutal sys- 
tem of exploitation” he has ever 
seen. 

“And as though wages weren’t 
low enough,” he says, “in 1932 
the company asked all those mak- 
ing more than $20 a week to take 
a 10% wage reduction! 

“It was these intolerable condi- 
tions that finally started me think- 
ing along trade union lines. I was 
amazed and delighted when I 
found that many others shared my 
views. 

“For the next three years I 
worked at learning basic trade 
unionism,” the 1-S President said. 
“It wasn’t until 1936, when the 
Committee of Industrial Organiza- 
tion (CIO) appeared on the scene 
that I felt competent enough to 
give leadership.’ 

After the men and women who 
had signed AFL cards voted to 
leave and join the new CIO or- 
ganization they were asked by the 
CIO representative to name _ the 
person they felt could be trusted 
with the responsibility. Almost 
unanimously they agreed that Sam 
Kovenetsky was the man. 


Sam recalls that he accepted 
“very reluctantly. One of the 
things that added to my feeling of 
inadequacy,” he says, “was being 
slapped down by some straw- boss 
executive who told me that ‘we 
judge executive ability even to the 
method in which you sweep the 
floor.’” Sam smiles as he says, 
“IT just couldn’t help asking him 
to sweep the floor so that I could 
see how an executive did it.” 


The straw-boss’ wisecrack was 
just another part of the company’s 
continuing campaign against any 
sense of security. They didn’t 
want a worker to feel that he really 
had a firm hold on his job. An 
insecure worker could be made to 
work harder and longer than a 
confident one. On this basis, the 
company waged its own form of 
psychological warfare that even- 


tually back-fired. 


Sam delights in telling of his 
first victory. In 1936 he was work- 
ing under a buyer who was re- 
lated to former President McKin- 
ley. She was a staunch supporter 
of Alf Landon. in his campaign 
against FDR. “On election eve,” 
Sam recalls, “the Union members 
named me chairman of Local 1-5 
and decided that the time had 
come to let all the workers and 
the company know that the Union 
was coming of age. On the day 
after election, Miss McKinley, still 
staggering from Landon’s defeat, 
was handed her second major 
shock in the form of a leaflet. 
The leaflet proudly displayed the 
name of Sam Kovenetsky, Chair- 
man of Local 1-S.” Sam chuckles 
as he winds up the story, “She 
wouldn’t even talk about either 
of us, Roosevelt or me, for weeks 
after that, and I’m not quite sure 
that she ever fully recovered from 
our victories—even though they 
were poles apart.” 


To be continued in the next issue 


office on January 18 and 


the approved slate includes in- 
cumbent President Sam Kovenet- 
sky, First Vice President George 
Gurian and Second Vice President 
Elizabeth Hammond. Other candi- 
dates on the Executive-backed 
slate are: 
Financial Secretary; Felice De 
Felice (74), Recording Secretary; 
Lillian Branca (Parkchester), An- 
thony Burns (33) and Earl Ful- 
ford (913), Trustees; Alphonso 
Ramsey and Frank Milza (Receiv- 
ing), Sergeant-At-Arms; Jack Fox 
(97), Beris Gordon (Flatbush) 


DEMONSTRATORS HIT 
VENDOR VIOLATIONS 


It has come to the attention of 
the Union that there are some 
vendors. who are violating the 
terms of the Union’s agreement. 
In some cases these vendors are 
deducting overtime pay and auto- 
matic wage increases from the 
commissions earned by demon- 
strators. 

Demonstrators, who were prom- 
ised that they would suffer no loss 
when they joined the Union, are 
urged to report all such incidents 
to the Union office immediately. 
Such grievances will be processed 
quickly with the Union demanding 
that both Macy’s and the vendor 
fulfil all the terms of their agree- 
ment with Local 1-S. 








WANTED 


Man or Woman with bookkeep- 
ing training or experience, for full 
time work with Local 1-S Credit 
Union. 


Write Box 1, Local 1-S News, 


125 West 33rd Street, N. Y. 1, 
giving name, age, schooling, work 
experfence and salary desired. 

Job affords excellent opportun- 
ity for person with right back- 
ground and initiative. 


Charles Rocker (10),- 


and Catherine Hall (Cc 
6), Welfare Board. 

Said President Sam Koveng 
“this year’s election car 
may very well be a hot one. 
will be many issues for the 
bership to decide. But we 
remember one important th 
we are all concerned with ¢ 
interests of Local 1-S. Wher 
name-calling has ended, wher 
smoke has cleared away 
ballots have been counted, | 
of us owes it to the entire y 
bership to continue to devo 
selves to their problems and: 
interests. We can be sure 
whoever is elected will merit 
confidence of the membership 

Disciplinary Action — 

In another action of the me 
the Board voted to have Dise 
ary Committees established ing 
of the Branch Stores as quick 
possible. The Committees 
responsible for dealing with ¢ 
individuals who violated the d 
sions made by the membershij 
the October 31st and Novem 
15th meetings. . 





Tenants Lose .. : 


(Continued from page 3) 

In his testimony before 
Commission, the .Union’s spe 
man said, “We are most strom 
opposed to any relaxation of 
present rent laws. We are oppe 
because the rising cost o 
alone has already added an’ 
bearable burden. We suggest 
if the landlords are sincere 
they say that they too want 
from rising costs that { 
with us in a fight for real | 
effective price control.” 

First round of the fight was 
by the tenants when the Rent G 
mission later recommended) 
“formula” which will give | 
creases to “a few” landlords. 

Local 1-S is now planning 
campaign for continuation of Ff 
eral Controls. 





OFFICIAL NOTICE 
GENERAL MEMBERSHIP MEETING 


TUESDAY — JANUARY 2nd—7 P. M. 


MANHATTAN CENTER 
(34th St. and 8th Ave.) 


Constitutional Assessment of $2 For Unexcused Absence 
ADMISSION BY 1950 UNION CARD ONLY 


Prepare for Election of Union Officers 
Hear the Elections and Objections Committee Report — 











MEDICAL PLAN — for the name and address of the dec 
nearest you CALL the Union Office — LA 4-9714 or Associ 
Physicians Medical Group — BU 8-4296 (Night or Day}. 
plete schedule of fees available upon request. 

BLOOD BANK — If you need blood from the Blood Bank 
Elizabeth Hammoned at the Union Office — LA 4-9714. 
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